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AGREEMENT made as of this 26 day of January, 2006, by and between the BOARD OF . 
EDUCAnON, EAST MEADOW UNION FREE SCHOOL DISTRICT, EAST MEADOW, Town of 
Hempstead, County ofNassau, State ofNew York, hereinafter referred to as the "Board", and THE 
CIVIL SERVICE EMPLOYEES ASSOCIAnON, INC., LOCAL 1000, AFSCME, AFL-CIO, East 
Meadow Unit, Custodial Section, hereinafter referred to as the "Association". 
1.0 Recognition 
The Board hereby acknowledges that the Association representsa majority ofthe Custodial 
and Maintenance Personnel employed by the Board. Accordingly, and in compliance with Article 14 
ofthe ~ivil Service Law, the Board hereby recognizes the Association as the exclusive representative. 
and negotiating agent for all Custodial and Maintenance Personnel, including cleaner attendants, and 
floaters with respect to wages, hours and other terms and conditions of employment, and for the 
adininistration ofgrievances arising out ofthe terms and conditions ofsuch employment during the 
period of this Agreement ending June 30, 2011. 
2.0 Procedures 
2.1 a The parties shall furnish each other with such information as may be necessary to 
fulfill their respective obligations under the law. 
2.1 b Any negotiations conducted during school hoursshaU not result in lost wages to 
participating personnel. 
2.1 c The Agreement, as approved by the Board and the Association shall be reduced to 
writing, signed by the authorized representatives of the respective parties, and· reproduced by the 
Board in sufficient numbers for distribution to the Custodial and Maintenance Personnel and such 
members ofthe supervisory staffas the School Board may desire. The parties shall exchange signed 
copies of the Agreement. 
1 
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A written signed labor contract is to be distributed to all custodial employees within 
approximately thirty (30) days after both sides have ratified the Agreement. 
2.2	 No Strikes 
2.2a The Association shall not engage in a strike, nor cause, instigate or encourage a 
strike. 
2.2b . The Association shall exert its best efforts to prevent or terminate such strike. 
2.2c Nothing contained in the Agreement shall be construed to limit the rights, remedies 
or duties of the Board or the rights, remedies or duties of the Association employees under State 
Law. 
3.0	 Definitions 
3.1	 "Employer" shall mean Board ofEducation, East MeadowUnion Free School District, East ( 
Meadow, Town ofHempstead, County of Nassau, State ofNew York. 
3.2 "Chief School Administrator" shall mean the Superintendent of Schools, who is the 
executive officer of the Board ofEducation. 
3.3 "Employee" shall mean full-time Custodial and Maintenance Personnel (including cleaner 
attendants), groundskeeper and cafeteria truckers ofEast Meadow Union Free School District, who 
are employed under Civil Service regulations. Part-time employees shall be those employees who 
work four (4) hours or less per day on a regular basis. 
3.4 "Supervisor" shall mean any person who is assigned to exercise any level of supervisory 
responsibility over Custodial and Maintenance Personnel. ,. . 
3.5 "Grievance" shall mean any violations or misinterpretation ofthe existing rules which relate 
to or involve employees' health or safety, physical facilities, materials or equipment furnished to (
employees or supervision of employees; provided, however, that such term shall not include any 
2 
532832 
4.0 
( 
r. .. • 
(
 
matter involving an employee's rate of compensation, retirement benefits, or disciplinary 
proceedings. 
Working Conditions 
4.1a With the exceptions as noted below, Custodial and Maintenance Personnel shall 
work an eight (8) hour day, five (5) days per week, Monday to Friday, during the terms of this 
Agreement, except during July and August, when the workweek shall be seven and one.;.half (7Y2) 
hours per day. Overtime to be paid on work performed before and after regular work hours. 
Night supervisor, ifother than an Assistant Head Custodian, shall receive a stipend (not in 
base) of $1 ,000. 
4.1 b The daily work period shall continue to be detenninedby the Superintendent of 
Schools. 
4.2 A coffee break, not to exceed fifteen (15) minutes, shall be granted to all personnel. A 
schedule ofbreak periods shall be developed by the head custodian in each building subject to the 
approval of the building principal. The schedule for groundskeepers and maintainers shall be 
established by their supervisors. 
5.0 Promotions . 
5.1 All openings for promotional positions and for positions paying higher salary differentials 
shall be adequately noticed and shall be filled in accordance with applicable Civil Service Laws, with 
final selection to be made by the Board. In filling positions, promotion examinations shall be held. 
An employee being promoted from one position to another shall receive not Jess than Six 
Hundred and 00/100 ($600.00) Dollars to the next higher step in the salary schedule in the new 
. classification. 
3 
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5.3 An employee assigned for more than two (2) weeks to a position in a higher grade schedule, 
shall temporarily receive pay for the higher grade schedule after two (2) weeks of service at the rate 
the employee would have received under Section 5.2 if promoted, retroactive to the first day. 
5.4 The District shall appoint two supervisory foremen (one in the area ofmaintenance and one 
in the area of grounds) - any individual appointed to this position shall receive a yearly stipend of 
$2,200, which does not get built into the base salary. 
5.5 Upon the approval of the Maintenance Supervisor· and Central Administration, a 
Maintenance Helper will become a Maintenance Man. New employees must. serve a three-year 
apprenticeship, as a Maintenance Helper, prior to being considered for promotion to· Maintenance 
Man. The individual must acquire all the skills, both technical and administrative, as may be 
required to schedule work, order materials, prepare documents, set up, implement, clean up, ( 
coordinate and complete the job assigned. These individuals will be considered for promotion upon 
recommendation of the supervisor and the approval of Central Administration. Subject to 
promotional regul~tions; (see V. below).· 
Current employees only: After serving three (3) years as a Maintenance Helper and upon 
promotion to Maintenance Man the successful employee will receive an adjustment in pay equal to 
the Maintenance Man salary schedule at the same step. 
6.0 Protection of Non-Teaching Employees 
6.1 All employees who are appointed from a Civil Service list will be afforded the protection of 
applicable Civil Service Laws, including, but not limited to, areas involving advancement, discipline, . 
layoffs and legal representation. 
6.2 The District shall notify the unit president of disciplinary conferences/actions with unit 
members. 
4 
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7.0 Personal Injury . 
7.1 Custodial and Maintenance Personnel injured on the job shall be required to apply for 
Workers' Compensation benefits. Such personnel may use accumulated sick leave days and vacation 
days without loss ofsalary. They may also borrow from the sick leavepool, pursuant to Section 16.3 
ifthey have three (3) or more years ofservice in the District· Such borrowed days shall be repaid at 
a rate ofsix (6) days per year. After these days have been exhausted, they will receive noadditiqnal 
salary until the Workers' Compensation Board has detennined that it was a job .related injury. 
Thereafter, they will receive full salaryminus cash benefits ofWorkers' Compensation for the period 
of their absence up to a maximum ofone hundred twenty (120) calendar days or eighty (80) work 
days if absence is· intermittent. After the determination of job relatedness by the Workers' 
Compensation Board, the sick leave, vacation days and borrowed days used by the employee in that 
( 
connection will be restored. Only the weekly cash benefits paid by Workers' Compensation shall be 
turned over to the Board during the period which the custodial and maintenance employee is 
receiving full salary. For any intermittent absence over an extended period of time related to the 
same on-the-job injury, the maximum number of sick leave days to be returned to an individual's 
.bank shall be eighty (80) work days. To qualify for sick leave reimbursement, a doctor's note is 
required for each intermittent absence. 
7.2 Limitation 
At no time maya custodial and maintenance employee receive a combination of salary, 
Workers' Compensation, school district disability insurance or social securitybenefits which total in 
the aggregate more than one-hundred (100%) percent of hislher regular salary. 
7.3 It is agreed that the District shall, as soon as practical, implement a managed care program 
( 
for individuals who apply for workers compensation benefits. Such a program is authorized by 
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Section 126(B) ofthe New York State Workers' Compensation Law. All employees who are injured 
arising out of, or in the course of, their·employment and who apply for Workers' Compensation 
benefits shall be immediately referred to the Managed Care Organization (MCO) selected by the 
District. Any employee referred to the MCO must remain under their care for a period of no less 
than thirty (30) days. If, after a period ofthirty (30) days, the employee is not satisfied with the care 
received through the selectedMCO, they may elect to receive treatmentfrom another p~ovider within 
the MCO, or receive treatment from any other health provider licensed by the New York State 
Workers' Compensation Board. The District reserves the rigl:lt to change managed care providers 
. and/or reintroduce a non-managed care, self-insured, workers compensation program. 
8.0 Health Insurance & Benefits 
8.1 Health Insurance 
8.1a Health Insurance - Effective October 1, 1~91, the Board shall pay eighty-five (85%) 
percent ofthe medical insurance premium for all eligible members. Employees hired as permanent 
after September 1, 1982, will be eligible for health insurance only ifthey work at leaSt twenty-five 
(25) hours per week. Employees hired as pennanent after July 1, 1991 will be eligible for health 
insurance only if they work at least thirty (30) hours per week. Effective October 1, 1991, in no 
instance shall the Board pay more than eighty-five percent (85%) ofthe cost ofany option. Effective 
July 1, 2006, all active employees eligible for health insurance shall contribute an additional $240 
per annum toward the health insurance premium. 
8.1b Effective July 1,2006, members of the unit who are employed by the· District for 
. seven (7) years and who retire at age fifty-five (55), or older, or younger if a disability retirement, 
and retire under theNew York State Employees Retirement System subsequent to July 1, 1991, will . 
be guaranteed that the Board will contribute for the member's lifetime no less than eighty-five (85%) 
6 
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percent ofthe tota] cost ofthe applicable health insurance premiums into Retirement. Effective July 
1, 2006, and upon the death ofthe active employee or retiree from the school district, the surviving 
... spouse may continue to participate in the health insurance program at an annual cost of 15% ofthe 
premilini. Participation in the health insurance' program shall continue for the lifetime of the 
surviving spouse or until he or she remarries. The unit member and the District shall execute an ' 
individual contract as per the attached Schedule "A". ' 
It is agreed that the Distrjct shall pay the cost ofMedicare Part B reimbursement only if 
required by law to do so. This change will not be implemented until the District makes this change 
with all other bargaining Unit employees eligible for health insurance. 
8.1 c The District reserves the right to self-insure or choose an alternate health plan. The 
Board' agrees to provide the unit president with a copy of relevant data regarding health benefits 
( 
before selecting an alternative health plan and will provide an opportunity for input. 
8.1d Employees who qualify for enrollment in the District's health insurance program, as ' 
ofSeptember ofeach year, and Who elect not to participate in same for the entire school year because 
ofalternate coverage, shall receive a payment equal to 40% ofthe District's cost for participation in 
the family coverage or individual coverage, whichever is applicable. Payments under this program 
shall be made by separate check at the conclusion ofeach full school year coverage has been waived. 
Members ofthe unit shall notify the District ifthey wish to participate in this program. Members of 
the unit shall be able to reapply for insurance coverage at any time subject to the requirements and 
conditions specified in the New York State Health Insurance Program. Unit members whose non­
participation is for less than a full school year shall receive a pro-rated amount ofsuch payment. 
8.1e Effective October 1, 1991, the District shaH cover each eligible, full-time active unit , 
( 
member, with catastrophic excess medical expense coverage (Plan No.1 as offered by the First 
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Rehabilitation Insurance Company of America). Employees receiving coverage shall contribute 
twenty-five percent (25%) toward the cost of such plan. The District will pay the balance of the 
annual cost. The District reserves the right to self-insure this benefit. If the District elects to self-
insure, the twenty-five percent (25%) co-payment shall be converted to a dollar amount that shall be 
fixed as the employee's amount of contribution while self-insurance remains in effect. Full-time· 
employees hired subs.equent to July 1, 1991, will have to complete one full year ofservice inorder to 
qualify for this benefit. 
8.2 Dental Insurance 
Effective July 1,2001, the District shall provide family coverage for all full-time (35 hours 
or more) members of the unit und~r the CSEA Hcirizon(Family) Dental Plan. 
The District will pay 90% of the CSEA Horizon (Family) Dental Plan premium. The 
,( 
- ---' 
employee shall pay 10% of the annual premium. 
It is understood that the District reserves the right to self-insure for the benefits provided. 
Eligible members who do not wish to be covered by the plan shall receive a yearly buyout 
of$175. 
All full-time employees who are hired subsequent to July 1, 1991 must complete one full 
year of service in order to qualify for any dental benefit. 
8.3 Life Insurance .. 
Effective July 1,2001, the Board shall provide to all full-time employees in the bargaining. 
unit a fully paid group term life insurance policy in the amount of Forty Thousand and 00/100 
Dollars ($40,000.00) while they are in the employ of the District. 
( 
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Disability Insurance 8.4 
The Board shall provide group long-term disability employee insurance in accordance with 
the provisions of Connecticut General Insurance Company, Policy No. 04256353, which is 
incorporated herein by reference solely for the purpose ofdelineating benefits and not for the purpose 
ofdesignation ofcarrier. Such carrier may be changed by the Board provided there is no change in 
benefits. 
Custodial and Maintenance Personnel receiving disability insurance shall have the option of 
(a) maintaining sick leave, unused or (b) receiving that portion oftheir unused sick leave which will 
provide them with one-hundred (l00%) percent oftheir regular salary, exclusively from sick leave 
and no other source. The period of utilization of such sick leave precludes disability insurance 
payments. 
9.0	 Payment ofAccumulated Sick Leave 
All full-time employees shall be entitled at the time ofretirement to receive payment for 
accumulated sick leave as follows: 
At the time ofretirement as above provided or in the event ofan employee's death while in 
the employ of the Board, the cumulative unused sick leave days shall be totaled using last days first 
to a maximum cumulative limit of one hundred seventy (170) days. Sick leave days earned can be 
replenished with days accruing at a later date. 
At the time ofretirement,as above provided, the total number ofunused sick days as above 
calculated shall be converted to dollars using a "value at the time ofaccrual" method and the amount 
ofsuch monies, so determined, shall be paid to the retiring employee upon retirement or, in the event 
of his death, to his estate. 
(
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For the purposes ofthis provision, an employee's cumulative unused leave shall consist of 
the employee's most recently acquired unused sick leave days·not to exceed one hundred seventy 
(170) days. Sick leave days in excess of the number allowable in anyone year shall be deducted 
from the cumulative unused sick leave by eliminating an equal number ofthe earliestacquired sick 
leave days. 
When an employee shall retire or die while in the employ of the schooldismct, the total 
number of days of cumulative unused sick leave shall be converted into dollars as follows: 
Each sick day shall be valued at 11240 of the employee's'annual salary at the time ofac.crual 
of the sick-leave days. The total thereof shall be paid, if the employee shall have died, to his or her 
estate. 
10.0' Notice of Retirement and Resignation ( 
Employees intending to retire shall so notify the District not less than seven (7) months 
prior to the employee's last day ofservice. ' 
Employees intending to resign shall so notify the District not less than two (2) weeks prior 
to the employee's,last day of service. 
10.1' The value ofaccumulated sick leave and other termination payments will only be made to 
employees eligible for retirement and who have satisfied the seven-month noti·fication requirement of ' 
the school district. The value of their accumulated sick leave (170 days maximum), and/or other 
qualifying tennination payments earned and accrued, shall be paid by the employer under the tenns 
of the EGTRRA statute (see attached agreements/Schedule D). 
(
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·11.0 Retirement Benefits 
The Board agrees to pay during the term. of this contract the full cost ofa retirement plan 
.' provided in Section 75-1 of the New York Retirement System.. The 75-1 Plari. will be a non­
contributory 20-year career plan with a guaranteed minimum death benefit. 
12.0	 Tax Sheltered Annuities 
The Board agrees to deduct from the salary due to an employee such sum as may be 
authorized in writing by the employee for the purchase of a single premium tax-sheltered annuity 
policy, at no cost to the District. The employee may select among the tax-sheltered annuities 
approved by the District. 
13.0	 Leave of Absence 
Employees may request a leave of absence without pay not to exceed one (l) year due to ( 
illness or serious·personal problems, according to Civil Service Laws with approval ofthe Board of 
Education. 
14.0	 Uniform Allowance 
. The Board win supply three (3) unifonns per year to every full-time employee and will 
provide foul weather gear in accordance with past practice. The Board will supply three (3) summer 
T-shirts to every member. Maintenance employees and groundspersons will receive an additional 
three unifonns. Maintenance and Groundsperson employees who are regularly scheduled to work 
outside shall receive $60 for reimbursement after purchase ofa parka no more than twice during the 
. life of the agreement. All employees receiving such uniforms shall be required to wear aunifonn 
while on duty. A uniform shall consist oflong or short-sleeve button down shirt, trousers or jeans, 
and a tee shirt. The employee shall have the option to substitute a tee shirt for a short-sleeve button 
( 
down shirt. 
11 
532832 
15.0 Vacation· 
Full-time personnel shall be entitled to one (1) vacation day per full month up to a 
maximum of ten (10) vacation days during the first year of employment. 
15.1 Full-time personilel shall be entitled to two (2) weeks' vacation per annum, after completing 
one (l) year of employment. 
15.2 Full-time personnel shall be entitled to three (3) weeks' vacation per annum, after 
completing five (5) years of employment. 
15.3 Full-time personnel shall be entitled to four (4) weeks' vacation perannUJIl, after 
completing ten (10) years of employment with the District. 
15.4 Full-time personnel shall be entitled to twenty-two (22) days'vacation per annum after 
completing twenty (20) years of service. ( 
15.5 Vacation time is non-cumulative and must be taken within the appropriate fiscal year. 
Except for extenuating circumstances and with the approval ofthe employee's direct suPerVisorand 
the Director ofFacilities, no vacation time is to be taken during the week prior to graduation in June 
and the week prior to school opening in September~ 
15.6 Vacation checks for employees will be generated prior to vacation periods provided that
 
notification, in writing. is received by the immediate supervisor· one (1) month prior to
 
commencement of the vacation period.
 
15.7· Winter vacations· shall be scheduled at the discretion of the Superintendent of Schools.
 
16.0 Personal Illness 
16.1 Full-time· employed personnel, after having been employed for one (1) year, shall be 
entitled to approved absences ofthirteen (13) working days per year, cumulative to one hundred and 
seventy (170) sick leave days, without loss of salary. Full-time persons employed less than one (1) . 
12 
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year shall beallowed one (I) sick leave day per full month ofemployment. Part-time personnel shall 
receive four (4) sick leave days per year cumulative to fifteen (IS) days. . 
16.2 Employees absent for more than two (2) consecutive working days because of personal 
illness shall be required to submit a doctor's certificate as evidence of such illness. 
If a combination ofpersonal and sick leave days are utilized for a continuous absence, a 
. doctor's evaluation covering each day of sick leave in this combination may be requested by the
. . 
District. 
16.3 If an employee with three (3) or more years of service in the District exhausts all 
accumulated sick leave, such employee, with the approval of the Superintendent, which approval 
shall not be unreasonably withheld, shall be authorized to borrowagainst hislher future sick leave to 
a maximum oftwenty-four (24) days. Employees shall be charged with having borrowed only those c 
sick days that are actually used in a given school year. Borrowed sick leave shall be repaid at a rate· 
of six (6) days per year. If the employee leaves the District, he/she shall be obligated to repay such 
leave. Reimbursement by the employee shall be made to the District at a per diem rate of 1/240 of 
the employee's annual salary in effect at the time the borrowed sick days were actually used and this 
may be deducted from hislher last check. 
17.0' Confession of Judgment· Borrowed Sick or Vacation Leave 
All unit employees will be required to sign a confession ofjudgment which states that any 
individual leaving the District's employ who has borrowed sick or vacation days must reimburse the 
District for those days. 
13 
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18.0	 Court and/or Governmental Agency Appearances 
The number ofdays necessary will be allowed without loss ofsalary ifone ofthe following 
conditions occur: 
(a)	 The school district is involved and the employee is a party or
 
witness to the action.
 
(b)	 The employee is required by court or subpoena to appear in any federal, 
- state, county, town or village judicial Qr quasi-judicial proceedings, and 
the employee is not otherwise a party to such proceedings, or personally 
involved therein. . 
(c)	 _Selective Service examinations shall be excused without loss ofpay 
for such purposes.. 
(d)	 Fees shall revert to the school district. 
19.0	 Jury Duty 
Notice	 of Jury Duty must be submitted to the· school princip~l or the designated ( 
administrative officer.at the earliest time possible. The District will provide employees with the 
difference between their regular pay and any jury duty fees, less mileage, that are received. 
20.0	 Official Holidays 
20.1 All full-time Custodial and Maintenance Personnel shall be entitled to the. following 
seventeen (17) holidays provided they occur on Sunday through Friday: July 4th, Labor Day, 
Columbus Day, Election Day, Veterans' Day, Thanksgiving Day, Friday.after Thanksgiving, 
Christmas Eve, Christmas Day, New Year's Eve, New Year's Day, Dr. Martin Luther King, Jr. Day, 
Lincoln'sBirthday,Washington's Birthday, Holy Thursday, Good Friday and Memorial Day. 
If any of the aforementioned days should occur when school is in session, the employee 
will be required to remain on duty but will be entitled to a compensatory day, at a time of 
14 
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mutual agreement, when school is not in session. Said day must be taken within one (1) year of the 
holiday date. 
When an aforementioned holiday falls on a Saturday, employees shall be granted a 
compensatory day, at a time of mutual agreement, when school is not in session. Such day must be 
taken within one (1) year of the holiday date. 
20.2' If a declared holiday, as hereinabove set forth, falls during the vacation period of an 
employee, such employee will receive an additional day of vacation. 
20.3 . If the Board ofEducation closes schools because ofa religious holiday, as approved by the 
Commissioner ofEducation, all full-time Custodial and Maintenance Personnel shall have this day 
off. 
20.4 Part-time employees; after one (1) year ofservice, shall receive payment at their daily rate ( 
for the following holidays: Washington's Birthday, Memorial Day, Thanksgivin~ Day, Christmas 
Eve, Christmas Day and New Year's Day. 
20.5 Ifthe State ofNew York and/or the Federal Government declare a special holiday in which 
schools must be closed on a nonnal school day, all full-time and part-time Custodial and 
Maintenance Personnel shall have this day' off. Should the State and Federal Government set 
'.	 different dates for the same observance, the Board ofEducation will determine the holiday date for 
these employees. 
21.0 Absences for Personal Business 
21.1 For absences due to urgent and personal business, two (2) days' leave without loss ofpay . 
shall be allowed annually, subject to approval of the employee's i~mediate supervisor, provided 
written notice is given to the employee's immediate superior one (1) week in advance, except where 
( 
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emergency exists; it is understood that said leave will be charged against the employee's ~u~~d sick 
leave. 
21.2 In the event ofdeath in the immediate family, employees will be entitled to a maximum of 
five (5) days to be charged against accumulated sick leave. Immediate family sh~ll include husband, 
wife, children, mother, father, brother, sister, brother-in-law, sister-in-law, mother-in-law; or father­
in-law. 
22.0 Attendance Incentive 
22.1 Effective July 1,2006, full-time 12 month employees who take no sick or personal days 
(including days off for workers'compensation) in the fiscal year (July. 1· - June 30) shall receive· 
$940; employees who take one (1) such day offshall receive $800; employees who take two (2) such 
days in a fiscal year shall be entitled to $660. Regular part-time employees who take no days offwill 
( 
receive $700; employees who take one day offshall receive $560; employees who take two (2) days 
off in a fiscal year shall.be entitled to $420. It is expressly agreed that bereavement days will not be 
counted as days off for the purposes of this incentive. 
23.0 Salary 
23.1 See Schedules "BI, 2,3,4,5" 
.23.2· .Longevity . 
23.2a Effective July 1, 2006, full-time unit members shall receive non-cumulative 
longevity payments, excluded from base salary, based on years of service as follows: 
After 10 years After 15 years After 20 years . After 25 years 
(Base salary) + (Base salary) + (Base salary) + (Base salary) + 
$675	 . $1,175 $1,775 $2,425 
23.2b Longevity increments start at the anniversary date of employment. These ( 
payments are non-cumulative. If the anniversary date is before the 15th of the month, employees 
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shall ·be given credit from the 1st of the month. If the employee's starting date is after the 15th, 
longevity will commence on the Ist of the following month. 
23.3 Payroll compensation for custodial personnel shall be distributed on the 15th day of the 
calendarmonth or the immediately preceding working day ifthe 15th falls on a non-working day and 
the last day of the calendar month. 
23.4 An employee called to perform emergency duties shall be guaranteed a minimum oftwo (2) 
hours pay when such services are rendered between the hours of7:00 a.m. and 11 :00 p.m. and shall 
be guaranteed three (3) hours pay when such services are rendered between the hours of 11 :00 p.m. 
and 7:00 a;m. All said payments to be at the overtime rate. 
23.5 When a planned academically related event is scheduled between the hours of 11 :00 p.m. 
and 7:00 a.m. during the school year, the employee called in for that duty will be paid for the 
( 
duration of that scheduled event not an automatic three hours as per other emergencies. 
23.6" When a full-time employee is required to work on a snow day and schoolis closed,he/she 
shall be entitled to time and one-half and compensatory time. 
If a snow day occurs on a Sunday, a full-time employee who works shall receive time and 
one-half and compensatory time. 
23.7 Ifa full-time employee works on a holiday, he/she shall receive one (1 ) day's pay plus time 
and one-half for hours worked. 
23.8 Overtime shall be paid in a separate check on a monthly basis. 
23.9 Whenever a full-time unit member is called in for overtime work on. a Saturday or a 
Sunday, such overtime shall be payable in either cash or compensatory time, at the employee's 
option. 
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23.10 Initial placement on the salary scale for all Custodial and Maintenance Personnel shall be 
determined by the Administration that may start an employee on Steps 1 through 3 based upon prior 
experience. 
23.11 Effective July 1, 1996, any regular part-time employee who has been continuously 
employed by the District for ten years or more shall receive an additional payment of$l.OO per hour 
above and beyond their regular salary. This $1.00 payment shall notpe include4 in the base salary. 
Regular part-time employees, in the event of a snow day, shall be compensated at their regular pay 
rate. 
24.0 Personnel Files 
24.1 Upon request by the employee, the employee shall be permitted to examine hislher own . 
official employment and personnel file, once annually. 
24.2 The school district shall reproduce for the employee, upon hislher request, one (1) ·copy of 
pertinent material in hislher :file, at the discretion of the Superintendent of Schools, or the 
Superintendent's designee. 
25.0 Tuition Reimbursement· 
The District will reimburse employees who attend pre-approved skill improvement 
workshops.. Prior approval ofCentral Administration is requjred. 
25.1 Equipment and Supplies Committee 
Administration and the. Cust9dial Unit will develop a c.ommittee comprised of Head 
Custodians to evaluate custodial and maintenance suppliesand equipment used in our schools. As 
this is not a paid assignment, the committee meetings will commence no. later than2:30 p.m., on any 
given day. 
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26.0 Association Business 
26.1 Pennission should be granted for the:reasonable use ofDistrict facilities for meetings upon 
written and timely application, in accordance with administrative policy. 
26.2 Builetin board· space shall be reserved· at an· accessible place in each ·school for the 
exclusive use of the Association for the purpose of posting material dealing with proper and 
legitimate Association business. 
26.3 Custodial employees who are authorized delegates of the Civil Service. Employees 
Association, Custodial Section, shall be allowed a total of five (5) days without loss ofpay for the 
purpose ofattending C.S.E.A. conferences. The said five (5) days maybe allowed to one (1) person, 
or additional persons, provided however, that the total number ofdays off shall not exceed five (5). 
27.0 Employee Evaluations 
( 
Annual evaluations ofunit employees will be performed by supervisory personnel using the 
appropriate form. 
28.0 Dues Deductions 
28.1 The Board agrees to deduct from the salaries ofits employees dues for the Association and 
group insurance premiums, including life insurance, as said employees individually and voluntarily 
authorize the School Board to deduct and to transmit such monies on a monthly basis to the Civil 
Service Employees Association, Inc., 143 Washington Avenue, Albany, New York. Employee 
authorization .shall be. in writing and in a manner consistent with Section 93B of the General 
Municipal Law, Chapter 392 of the Laws of 1967.. 
28.2 Any employee shall have the right to payroll deduction of his membership dues and 
insurance premiums as provided for under Chapter 392 ofthe Laws of 1967. A deduction for Credit 
Union savings will also be allowed without cost to the District. 
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28.3 Ifan employee chooses to revoke his payroll deduction authority) it shall be done in writing 
and be received by the SuperiIitendent'of Schools at least one (1) month prior to the date on which 
, said deduction is to become effective. 
28.4 'If the' employee then changes his or herfuind and signs another payroll deduction right, 
~ , 
such changes must be-Presented to the Superintendent ofSchools, in writing, at least one (1) month
 
prior to the date on which said change is to become effective.
 
28.5 . The Association assumes full responsibility for, the disposition of the funds so deducted
 
once they have been turned over to the authorized representative;
 
29.0 ' GrievanCe Procedures ' , ' 
In compliance With Article 16 ofthe General Municipal Law (Chapter 554 ofthe Laws of
 
1962) regarding the establishment of grievance procedures for public employees) and in order to
 
( 
establish the most harmonious and cooperative relationship between 'employees, supervisors, . 
administrators, and members of the Board of Education, the Board hereby incorporates, in this 
Agreement the grievance procedures, rules and regulations heretofore established by the Board and 
contained in its presentadministrative code. A copy ofsaid grievance procedures is attached hereto 
and mad,e 'a part hereofas Schedule "C". 
30.0 Mutuality of Obligation· 
30.1 In the event that any provision ofthis Agreement is or shall at any time be contrary to law,
 
all' other provisions of this Agreement shall continue in full force and effeCt.
 
30.2 The failure ofeitlierparty to enforce any provisions ofthis Agreement shall not o~rate as a
 
waiver thereof or ofany other provision herein, and the AgreemeIit shall continue in full force and
 
effect.
 (
.- .. 
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30.3	 Neither the Board norany ofits agents shall at any time seek to violate the principle ofthe 
secret ballot. 
30.4 The within provisions constitute the entire Agreement between the parties and may not be 
modified or extended orally,. and no provision ofany policy, by-laws, or administrative code or any 
other writing, except as provided herein shall be deemed incorporated herein by reference. 
Negotiations hereundershall not be re-opened unless by mutual agreement between the parties. 
31.0	 Floater (Full-Time>
 
Floaters shall be entitled to receive the following:
 
1.	 Increase hourly wage at the same (%) percentage applied to basic salary 
. schedule in each year of contract. 
2.	 Workweek is defined as 40 hours, except during July and August when 
it is 37.5 hours. 
(	 3. Provide health insurance similar to other full-time eligible employees in 
the unit. 
4.	 Eight (8) vacation days per annum. 
5.	 Ten (1 0) sick days per annum (cumulative). 
6.	 Eight (8) paid holidays as follows: Washington's Birthday, Memorial Day, 
Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas 
Day, New Year's Day, Columbus Day. 
7.	 Uniforms provided as full-time custodian. 
31.1	 BankinglFinancial Activity 
An annual $750 stipend beyond base salary shall be paid to one employee responsible for 
BankinglFinancial activity. 
32.0	 Duration 
. The provision ofthis Contract shall remain in force and effect until June 30, 2011. Salary 
and longevity benefits shall be effective July 1, 2006. 
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33.0 Legislative Action 
IT IS AGREED BY AND BETWEEN TIIE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVEACTION TO PERMIT ITS IMPLEMENTAnON BY 
AMENPMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, . 
SHALLNOT BECOME.EF~ECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY.HAS 
GIVEN APPROVAL. 
EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A WRITTEN 
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH NOTICE, 
INCLUDE SUCH NOTICE IN THE DOCUMENTS ACCOMPANYING SUCH SUBMISSION 
... ' .. 
AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING CALLED TO CONSIDER 
SUCH RATIFICATION. 
IN WITNESS WHEREOF, the parties hereunto set their hands and seals this 26th day of 
January, 2006. 
President, Board of Education 
EAST MEADOW UNION FREE SCHOOL DISTRICT 
CIVI 
LOC 
President ~ , " / 
EAST MEADOW UNIT 
CUSTODIAL AND MAINTENANCE SECTION 
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SCHEDULE A 
Contract entered into between the East Meadow School District and 
_____________ this dayof,20_. 
WHEREAS, the District recognizes the long service of _ 
WHEREAS, after careful consideration has submitted a letter of 
retirement which has been accepted by the District and has r~lied upon the provisions of Article 8.2 
of the collective bargaining agreement between the District and Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO, Custodial Unit as to the leveland extent ofsuch 
coverage. certifies that he/she has carefully reviewed all applicable 
provisions of the contract and has had ample opportunity to consider hislher alternatives, including 
( the opportunity to confer with counsel. states that he/she has freely entered 
into retirement and has not in any way been coerced to retire. 
The District recognizesits obligation to contribute eighty-five (85%) percent of the health 
insurance premiums for family or individual coverage, whichever is applicable for the life of 
__________' Spousal insurance coverage is applicable consistent with the tenus ofthe 
employme~t contract under which the employee has retired. 
A copy of the Board resolution approving this Agreement is attached hereto. 
. Employee Name Superintendent 
Date Date 
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CUSTODIAN 
2006/07 
STEP CLEANEF CLEAN/N LABORER GRDSKPRCUST/DA CUSTING MNTNIHL MAINTNR "STHEAD HD CUST1 HD CUST~ HD CUST:: SUP GDKF SUP MAIN 
1 40,874.00 41,838.00 40,874.00 43,496.00 43,496.00 44,596.00 43,496.00 47,290.00 46,147.00 47,818.00 50,969.00 54,619.00 54,102.00 55,828.00 
2 4'1,512.00 42,472.00 41,512.00 44,518.00 44,516.00 45,620.00 ,44,518.00 48,541.00 47,171.00 49,070.00 52,211.00 55,865.00 55,348.00 57,074.00 
3 42,132.00 43,096.00 42,132.00 45,522.00 45,522.00 46,621.00 45,522.00 49,797.00 48,172.00 50,329.00 53,477.00 57,111.00 56,594.00 58,317.00 
4 42,762.00 43,725.00 42,762.00 46,499.00 46,499.00 47,603.00 46,499.00 51,072.0049,154.00 51,601.00 54,724.00 58,369.00 57,852.00 59,577.00 
5 43,385.00 44,344.00 43,385.00 47,524.00 47,524.00 48,625~00 47,524.00 52,321.00 50,176.00 ~2,850.00 55,977.00 59,627.00 59,110.00 60,833.00 
6 44,773.00 45,737.00 44,773.00 49,371.00 49,371.00 50,472.00 49;371.00 54,476.00 52,023.00 55,025.00 58,210.00 61,671.00 61,354.00 63,079.00 
7 45,349.00 46,312.00 45,349.00 49,944.00 49,944.00 51,044.00 49,944.00 55,051.00 52,595.00 55,598.00 58,783.00 62,446.00 61,929.00 63,653.00 
8 45,949.00 46,915.00 45,949.00 50,547.00 50,547.00 51,646.00 50,547.00 55,654.00 53,197.00 56,199.00 59,385.00 63,047.00 62,530.00 64,254.00 
9' 46,530.00 47,496.00 46,530.00 51,127.00 51,127.00 52,226.00 51,127.00 56,233.00 53,m.00 56,780.00 59,966.00 63,628.00 63,111.00 64,835.00 
10 47,130.00 48,096.00 47,130.00 51,727.00 51,727.00 52,826.00 51,727.00 56,833.00 54,377.00 57,380.00 60,566.00 64,228.00 63,711.00 65,435.00 
% increase 3.4 
Pennanent Substitutes: $14.33 
Part time: $12.39 
Part time cleaners will receive a $.25Jhr. increment in the 3rd, 5th, 7th, 9th, and 11th year of service. Effective 711196, part time 
cleaners will receive a $1.00 payment after the 10th year of service above and beyond their regular salary., This $1.00 oayment 
shall not be included in the base salary. 
Longevity: See ~etion 23.2 of contraet~ 
Stioends: NOT INCLUDED IN ABOVE SCHEDULE 
1) Night Supervising Custodian ' $1,000 
2) Grounds Foreman $2,200 
3) Maintenance Foreman $2,200 , 
4) BankinglFinancial $750 
~ 
-, r--., 
.
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~. ,~ 
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CUSTODIAN
 
2007/08 
STEP CLEANER CLEAN/N LABORER GRDSKPR CUST/DA't CUSTINGlMNTNIHL MAINTNR ~STHEAD HDCUST1 HDCUST HDCUSn~UPGDKFSUP MAIN 
1 42,264.00 43,260~00 42,264.00 44,975.00 44,975.00 46,112.00 44,975.00 48,898.00 47,716.00 49,444.00 52,102.00 56,476.00 55,941.00 57,726.00 
2 42,923.00 43,916.00 42,923.00 46,032.00 46,032.00 47,171.00 46,032.00 50,191.00 48,n5.00 50,738.00 53,986.00 57,764.00 57,230.00 59,015.00 
3 43,564.00 44,561.00 43,564.00 47,070.00 47,070.00 48,206.00 47,070.00 51,490.00 49,810.00 .52,040.00 55,295.00 59,053.00 58,518.00 60,300.00 
4 44,216.00 45,212.00 44,216.00 48,080.00 48,080.00 49,222.00 48,080.00 52,808.00 50,825.00 53,355.00 56,585.00 60,354.00 59,819.00 61,603.00 
5 44,860.00 45,852.00 44,860.00 49,140.00 49,140.00 50,278.00 49,140;00 54,100.00 51,882.00 '54,647.00 57,880.00 61,654.00 61,120.00 62,901.00 
6 46,295.00 47,292.00 46,295.00 51,050.00 51,050.00 52,188.00 51,050.00 56,328.00 53,792.00 56,896.00 60,189.00 63,975.00 63,440.00 65,224.00 
7 46,891.00 47,887.00 46,891.00 51,642.00 51,642.00 52,780.00 51,642.00 56,923.00 54,383.00 57,488.00 60,782.00 64,569.00 64,035.00 65,817.00 
8 47,511.00 48,510.00 47,511.00 52,266.00 52,266.00 53,402.00 52,266.00 57,546.00 55,006.00 58,110.00 61,404.00 65,191.()0 64,656.00 66,439.00 
9 48,112.00 49,111.00 48,112.00 52,865.00 52,865.00 54,002.00 52,865.00 58,145.00 55,605.00 68,711.00 62,005.00 65,791.00 65,257.00 67,039.00 
10 48,.732.00 49,731.00 48,732.00 53,486.00 53,486.00 54,622.00 53,486.00 58,765.00 56,226.00 59,331.00 62,625.00 66,412.00 65,8n.00 ,67,660.00 
% increase 3.4 
Pennanent Substitutes: $14.82 
Part time: $12.81 
Parttimecleaners will receive a $.25/hr. incrementin the 3rd, 5th, 7th, 9th, and 11th year of service. Effective 7/1/96, part time . 
cleaners will receive a $1.00 payment after the 10th year of service above and beyond their regular salary~ This $1.00 payment 
shall not be included in the base salary. 
Longevity: See Section 23.2 of contract. 
Stioends: NOT INCLUDED IN ABOVE SCHEDULE 
1) Night Supervising Custodian $1,000 
2) Grounds Foreman I $2,200 
3) Maintenance Foreman $2,200 
4) BankinglFinancial I $750 
CUSTODIAN . , 
i2008109 
CLEANIN LABORER GRDSKPA CUST/DA CUST/NGSTEP CLEANER MAINTNRMNTNIHL ~STHEAD HDCUST1 HDCUST2 HD CuST:: SUPGDKF SUP MAIN 
1 43,701.00 44,731.00 43,701.00 46,504:00 46,504.00 47,680.00 46,504.00 50,561.00 49,338.00 51,125.00 54,494.00 58,396.qO 57,843.00 59,669.00 
2 44,382.00 45,409.00 44,382.00 47,597.00 47,597.00 48,775.00 47,597.00 51,897~00 52,463.00 61,022.00 
3 
50;433.00 55,822.00 59,728.00 59,176.00 
46,076.00 45,045.00 48,670.00 48,670.00 49,845.0045,045.00 48,670.00 53,241.00 51,504.00 53,809.00 60,508.00 62,350.00 
4 
57,175.00 61,061.00 
49,715.0045,719~00 46,749.00 45,719.00 49,715.00 50,896.00 49,715.00 54,603.00 55,169.00 62,406.00 61,853.00 63,698.00 
5 
52,553.00 58,509.00 
47,411.00 50,811.0046,385.00 46,385.00 50,811.00 51,987.00 50,811.00 55;939:00 63,198.00 65,040.00 
6 
53,646.00 56,505.00 59,848.00 63,750.00 
48,900.00 47,869.00 53,962.00· 55,621.00 ·58,830.0047,869.00 52,786.00 52,786.00 52,786.00 58,243.00 67,442.00 
7 
62,235.00 66,150.00 65,597.00 
49,515.00·48,485.00 48,485.00 53,398.00 53,398.00 54,575.00 68,055.00 
8 
53,398.00 59;443.00 66,212.0058,858.00 56,232.00 62,849.00 66,764.00 
49,126.00 50,159.00 49,126.00 54,043.00 54,043.00 55,218.00 68,698.00 
9 
54,043.00 59,503.00 56,876.00 66,854.0060,086.00 63,492.00 67,407·00 
50,781.0049,748.00 49,748.00 54,662.00 55,838.00.54,662.00 54,662.00 69,318.00 
10 
60,122.00 57,496.00 60,707.00 64,113.00 68,028.00 67,476.00 
50,389.00 51,422.00 50,389.00 55,305.00 55,305.00 56,479.00 68,117.00 69,960.0055,305.00 60,763.00 58,138.00 61,348.00 64,754.00 68,670.00 
.. 
. . 
% increase 3.4 
Pennanent Substitutes: $15.32 
Part time: $13.25 
Part timeC:leaners.will receive a $.25/hr. increment in the 3rd, 5th, 7th, 9th, and 11 th year of service.. Effective 7/1196. part time 
cleaners will receive a $1.00 payment after the 10th year of service ~bove and beyond their regular salary. This $1.00 payment 
shall not be included in the base salary. 
longevity: See Section 23.2 of contract. 
Stipends: NOT INCLUDED IN ABOVE SCHEDULE 
1) Night Supervising Custodian $1,000 
2) Grounds Foreman I $2,200 
3) Maintenance Foreman $2,200 
4) BankinglFinanciall $750 .. 
f 
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CUSTODIAN i 
2009/10 
STEP CLEANER CLEAN/N LABORER GRDSKPR CUST/DA !CUSTING IMNTNIHL MAINTNR'~STHEAD HD CUST1 HDCUST HDCUST SUPGDK SUP MAIN 
1 45,187.00 . 46,252.00 45,187.00 48,085.00 48,085.00- 49,301.00 48,085:00 52,280.00 51,015.00 52,863.00 56,347.00 60,38tOO. 59,810.00 61,718.00 
2 45,891.00 46,953.00 45,891.00 49,215.00 49,215.00 50,433.00 49,215.00 53,662~00 52,148.00 54,247.00 57,720.00 61,759i.00 61,188.00 63,097.00 
3 46,577.00 47,643.00 46,577.00 50,325.00 50,325.00 51,540.00 50,325.00 55,051.00 53,255.00 55,639.00 59,119.00 63,137~00 62,565.00 64,470.00 
4 47,273.00 48,338.00 47,273.00 51,405.00 51,405.00 52,626.00 51,405.00 56,460.00 54,340.00 57,045.00 60,498.00 64,528~00 63,956.00 65,864.00 
5 47,962.00 49,023.00 47,962.00 52,539.00 52,539.00 53,755.00 52,539.00 57,841.00 55,470.00 58,426.00 61,883.00 65,91a:.OO 65,347.00 67,251.00 
6 49,497.00 50,563.00 49,497.00 54,581.00 54,581.00 55,797.00 54,581.00 60,223.00 57,512.00 60,830.00 64,351.00 68,399~00 67,827.00 69,735.00 
7 50,133.00 51,199.00 50,133.00 55,214.00 55,214.00 56,431.00 55,214.00 60,859.00 58,144.00 61,464.00 64,986.00 69,034.00 68,463.00 70,369.00 
8 50,796.00 51,864.00 50,796.00 55,880.00 55,880.00 57;095.00 55,860.00 61,526.00 58,810.00 62,129.00 65,651.00 69,699.00 69,127.00 71,034.00 
9 51,439.00 52,508.00 51,439.00 56,521.00 56,521.00 57,736.00 56,521.00 62,166.00 59,451.00 62,771.00 66,293.00 70;341.00 69,no.00 71,675.00 
10 52,102.00 53,170.00 52,102.00 57,185.00 57,185.00 58~399.00 57,185.00 62,829.00 60,115.00 63,434.00 66,956.00 71,005.00 70,433.00 72,339.00 
% increase 3.4 
Pel111anent Substitutes: $15.84 
Part time: $13.70 
Part time cleaners will receive a $.25/hr. increment inthe 3rd, 5th, 7th, 9l;h, and 11th year of service. Effective 7/1/96, part time 
cleaners will receive a $1.00 payment after the 10th year of service above and beyond their regular salary. This $1.00 payment 
shallnot be included in the base salary. 
Longevity: See Section 23.2 of contract. 
Stipends: NOT INCLUDED IN ABOVE SCHEDULE 
1) Night Supervising Custodian $1,000 
2) Grounds Foreman I $2,200 
3) Maintenance Foreman $2,200 
4) BankinaIFinancial I $750 
. 
CUSTODIAN 
,; 2010111 
, STEP GRDSKPRCUSTIDA\,~USTINGCLEANINCLEANEFi LABORER MNTNIHL MAINTNR ~STHEAD HDCUST1 HD CUST:2 HDCUST3SUPGDKF SUPMA'N 
1 47,825.00 46,723.00 '49,720.00 49,720.00 50,9n.00 49,720.00 54,058.0046,723.00 52.750.00 54,660.00 58,263.00 62,434.00 61,844.00. 63,816.00 
2 48,549.0047,451.00 ·47,451.00 50,888.00 50,888.00 52,148.00 50,888.00 '56,091.00 59,682.00 63,268.00 65,242.00 
3 
55.487.00 53,921.00 63,859·00 
49,263.00 48,161.00 52,036.00 52;036.00 53,292.00 52,036.00 56,923.00 55,066:00 57,531.00 61",129.00 64,692.00 66,662.00 
4 
48,161.00 ,65,284.00 
48,880.00 58,380;0048,880.00 49,981.00 53,153.00 53,153.00 54,415.00 53,153.00 56,188.00, 58,985.00 '68,103.00 
5 
62,555.00 66,722.00 66,131.00 
49,593.0049,593.00 50,690.00 54,325.00 54,325.00 55,583.00 54,325.00 59,808.00 57,356.00 60,412.00 63,987.00 68,159.00 67,569.00 69,538.00 
6 51,180.00 52,282.00 "51,180.00 56,437.00 56,437.00 57,694.00 62,271.00 70,133.00 72,106.00 
7 
56,437.00 59,467.00 62,898.00 66,539.00 70,725.00 
52,940.0051,838.00 51,838.00 57,091.00 57,091.00 58,350.00 62,928.00 60,121.00 63,554.00 67,196.00 70,791.00 72,762.00 
8 
71,381.0057,091·00 
,57,780.0053,627.00 52,523.00 57,780.00 59,036.00 57,780.00 63,61ROO52,523.00 60,810.00 71,477.00 73,449.00 
9 
64,241.00 67,883.00 72,069.00 
.53,188.0053,188.00 54,293.00 58,443.00 74,112.00 
10 
58,443.00 59,699.00 58,443.00 64,280.00 72,733.00 72,142.0061;472.00 64,905.00 68,547.00 
,53,873.00 74,799.00,54,978.00 59,129.00 59,129.00 72,828.0053,873.00 60,385.00 59,129.00 64,965.00 65,591.00 69,233.00 73,419.0062,159.00 
'. , 
% increase 3.4 
Permanent Substitutes: $16.38 
. ,
Part time: $14.17 
part time cleaners will receive a $.25/hr. increment in the3rd, 5th, 7th. 9th, and 11th year of service. ,Effective 7/1/96, part time 
cleaners will receive a $1.00 payment after,the 10th year of service above and beyond their regular salary. This $1.00 payment 
shall not be in¢luded in the base salary. 
Longevity: See Section 23.2 of contract. 
Stipends: NOT INCLUDED IN ABOVE SCHEDULE 
1) Night Supervising Custodian $1,000 
2) Grounds Foreman', I ' $2,200 
3) Maintenance Foreman $2,200 
4) BankinalFinancial I $750 
r­
. .. ,
,
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SCHEDULEC
 
EMPLOYEE GRIEVANCE PROCEDURES
 
FOR THE EAST MEADOW SCHOOL DISTRICT
 
Both professional and non-professional employees are hereinafter known and referred to as 
the "Employee." 
A grievance may concern any condition tending to endanger or handicap an employee in the 
proper discharge ofhislher duty. Grievance shall mean any claimed violation, misinterpretation or 
inequitable application ofthe existing laws, rules, procedures, regulations, administrative orders or 
work rules ofthe East Meadow Public Schools and the law, rules and regulations ofthe State ofNew 
York and the Commissioner ofEducation, or any act of condition which has given an individual a 
sense ofwrong or oppression, except that such grievance shall not include any matter involving the . 
following: 
(a)	 questions involving the employee's rate of compensation. 
(b) . questions about retirement benefits..
 
(c), questions relating to formal disciplinary proceedings.
 
(d)	 "Any matter which is otherwise reviewable pursuant to law 
or any rule or regulation having the force and effect of law." 
At all stages of the grievance procedure, the employee has the right to be represented by or 
counseled by an individual of the employee's choice, or legal counsel. The employee shall attempt 
first to satisfy his/her grievance by an infonnal conference with the School Building Principal. The 
employee shall be informed within a period offive days ofthe determination made regarding hislher 
grievance. 
(
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STEP I
 
If a grievance has not been satisfactorily received by informal conference as aforesaid the
 
employee shall request in writing, a review and determination by the principal. The principal shall 
made written reply within five da~s of receipt of such request. 
STEP II 
In the event the employee desires to appeal from the decision of the principal, the employee 
shall request in writing a review and determination by the SuperintendentofSchoC?ls. Such request 
shall be directed to the Superintendent of Schools with a copy thereof being sent to the'Principal of 
, the School. Such request shall contain a statement of the grievance and the facts relating thereto. 
The Building Principal s~alllikewise forward to the Superintendent of Schools, "Yith a COpy to the, 
employee, hislher own statement and determination, ,with a copy of all written documents filed~ 
, Upon receipt of a written request from an employee, the Superintendent of Schools shall 
schedule a hearing to be held not more than five school days from the date ofreceipt ofsuch request, 
with not less than two days notice to the employee. Oral and written statements may be offer-ed at 
such 'hearing for consideration. Determination of the hearing shall be made' promptly, and in any 
event within five school days from the date ofhearing. Written notice shall be given to the employee 
of such determination.' , 
, , 
STEP III 
The employee shall have the further right to appeal from the decision ofthe Superintendent 
of Schools to the Board of Education~ providing such employee shall direct a notice of appeal in 
'-. 
writing to that effect to the President of the Board of Education within a period of ten school days 
from the date ofthe notice ofthe decision ofthe Superintendent ofSchools. A copy ofthe Notice of 
Appeal shall likewise be directed to the Superintendent ofSchools who shall thereupon forward t the 
30 
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President ofthe board ofEducation the record of the hearing held by him and likewise send a coy of 
such record to the employee. The Board of Education shall set a date for a hearing not more than 
. . 
thirty days form the date ofreceipt ofthe Notice ofAppeal and upon not less than five days notice to 
the employee of such date of hearing. 
The Board ofEducation shall review the record presented and such additional statements or 
documents that may be offered by the employee or the Superintendent of Schools. Both the 
employee and the Superintendent of Schools may be granted the right to appear personally before the 
.Board. The Board shall render its decision promptly, in any event not mote than thirly days from the 
. date of the hearing; and notify the em~loyee' in writing thereof. 
( 
(
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SCHEDULE D
 
EGTRRA
 
.~ 
East Meadow CSEA Custodial Unit 
... 
, , 
... ,.....Agreement made and entered this 1st day of April, 2003, bY'and'between the cast ' 
Meadow Union free School District (the -District") and the East Meadow CSEA 
Custodial Unit (-Association). 
, ' 
Whereas the parties are desirous of amending their. agreemenUo enable the parties to 
utilize the options provided by the revised€conomic.Growth and Tax Relief 
Reconciliation Act of 2001 (EGTRRA) and; 
Whereas this agreement is not a retirement incentive and; 
Whereas the agreement is provided in order for unit members to receive -payments of 
unused sick leave' and/or other qualifyi"ng termination paynientsearned and accrued 
, i under the provisions of the collectively bargained Memorandum of Understanding and; 
Whereas advance notice of unit member's retirement dates will be used purely for 
administrative planning purposes. 
Now therefore, the parties agree as follows: 
1. Effective April 1, 2003, unit members shall have the payment of their accrued. 
unused sick leave and/or other qualifying termination payments earned dir-ected into 
403(b) accounts under the provisions of EGTRRA SUbject to the conditions set forth 
below. 
2. Eligibility - (a) Unit members who have at least five (5) years continuous 
employment in the District and have over 50 days sick leave and would be eligible 
for retirement under the New York State Teachers' Retirement System or the New, ( 
-32­
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\. 
York State Employees' Retirement System in one year or{b) Unit members who 
have at least fifteen (15) years in the District and have over fifty{50l days. sick leave 
and would be eligible for retirement under the New York State Teachers' Retirement 
System or the New York State :Employees' Retir.ement System in thr.ee years. 
3.	 The eligible employee will receive the maximum 403(b) tax deferred benefit frOm the 
District provided that an irrevocable letter of retirement is submitted to the District 
not less than seven months and up to a maximumof three (3) years prior to actual 
retirement, thereby establishing his or her eligibility for payment of unused sick leave 
under the collectively bargained Memorandum of Understanding. The minimum 
notification requirements to the School District will be waived under the JQllowing 
circumstances: 
•	 Serious illness which precipitates retirement 
•	 The specific requirements of an East MeadowSchool District 'Retirement Plan 
.	 . . . 
•	 The specific requirements of a New York State Retirement Incentive initiative . 
under which an East Meadow employee qualifies and is eligible to participate. 
4.	 The Annual payment of accrued sick leave to the 403(b) plan will be calculated each 
.year following the retirement letter by dividing the number of years remaining to. 
retirement by the value of the accrued sick leave less 30 days. The amount paid 
shall be the maximum 403(b) payments subject to the statutory limitations of 
EGTRRA and the actual sums due and earned by the employee on annual 
contributions. 
5.	 The School District retains the unilateral right to Immediately withdraw from the 
403(b) payment program if the EGTRRA law is changed in a matter which reduces 
or eliminates the payroll cost savings as provided under the €GTRRA statute, 
effective January 1, 2002, or if any ruling or interpretation would render the Distrid 
obligated to pay any costs or sums of any nature beyond the payment of the unused 
sick leave payable under the 'Collective bargaining agr.eement. 
·-33­
6. For employees retiring no later than August 31,2003, minimum notification 
. .requirements shall be waived. 
7.	 -rhis Agreement is subject to ratifICation by the Association and adoption by the
 
.. Board of Education.
 
. .East Meadow CSEA Custodial Unit	 East MeadoW U.F.S.D; . 
Charles Goldberg, 
Board ofEducation 
Dated__3_1._;l._~_V_,_j _""",,--_ 
... 
t,••• 
( 
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LETIER OF AGREEMENT 
·( 
East Meadow Board of Education and CSEA Custodial UnU 
This Letter of Agreement is hereby adopted by \,,,~,€p-st Me-cdow CSEA Custodial Unit 
,
. 
­~ 
and the East Meadow Board of Education and is made part of the employmentcontraet 
between the CSEA Custodial Unit and the Board of Education for the period Apri11.
,. , 
2003 to June 30. 2006. 
The intent of this letter is to agree upon the procedures to be followed in applying the 
EconomiC Growth and iax Relief Reconciliation Act of 2001 {EGTRRA) to our contract 
In a fair and consistent manner for all eligible employees. 
The following terms and procedures are agreed upon which must be followed in order 
for the employee to participate in EG"rRRA: 
( , 1.	 It is agreed that in the event that the application of EGTRRA is determined by the 
Internal Revenue Service or other agency of jurisdiction to be improper. the 
school district a.ndthe CSEA Custodial Unit will make every effort to r.emedy 
same. 
2.	 In the event that the tax deferred procedur.es adopted herein result in tax 
assessments, tax penalties, tax deferred disqualification or other remedy 
imposed by the Internal Revenue Servtce of other agency of jurisdiction the 
. . 
school district will not be responsible for such penalty WhiCh, In aGCOrdance with 
statute, may be applied to the employee. The employee agrees to assume all 
tax liability in the event the application of EGTRRA is determined to be defective. 
3.	 The employee will submit the official Letter of Resignation for Retirement as 
attached. The 'Board ofEducation upon accepting such letter will keep the 
employee's name confidential and subject to statute will not disclose the 
" 
I 
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retirement specifics. The Board agrees to use this information for administrative ( 
planning purposes only. 
4.	 All terms -prevlotJst" n,;,))oiialecl L~~wean the Board of Education'and' the CSEA' .~. 
Custodial Unit, as previously agreed to regarding the' EGTRRA and included in 
the agreement dated April 1, 2003, remain In force and are applicable. 
5.	 The specifics included in the Letter of Resignation for Retirement Purposes, as 
attached. are incorporated into the agreement between the Board of Education 
and the CSEA Custodial Unit. 
6.	 Payment into an employee's 403(b). tax deferred annuity plan, will be made In 
December of each year prior to the date of actual retirement. The District will 
request an Affirmation of Retirement Schedule from the employee in order for the 
school district to make appropriate tax deferred payments by December 31 st• 
7.	 Other than for reasons of health which precipitates an earlier retirement, the 
,school district shall be given not less than seven months notice of a<:tuat 
separation from the school district for reasons of retirement 
8.	 Both the CSEA Custodial Unit and the School District agree to review the 
',compon'ents and provisions'related to EGTRRA in 'conjunction with the
 
completion of a new collective bargaining agreement,
 
Board of Education 
.". If 
•... 
Dated	 Dated 
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EGTRRA
 
( Date of Appointment/Review 
Name of Ernployee	 .....;..... _ 
.:.' ...... 
.,-..----------------_ '--' ... ::' ...'-'"",,,';"';" ". 
I. Total Current Value of Portfolio as of_----:--.. $.	 """-_ 
A. From sick leave $	 _ 
B. From other benefits .$	 _ 
C. Total # sick days I.n portfol.io 
D.	 Total # sick days used to
 
value portfolio
 
II. Estimated Value of Portfolio at time of Retirement $,	 ~"""--
III. Total Annual Employee Contributions to 403(b) .. 
A. Current year ending December 31 st $. _ 
. B. Projected for next year ending Dec, 31 $_'__.....;..... ___ 
C. Projected for subsequent years ending pee. 31 .' $ ----.;.­
IV.	 Total Value of Portfolio to be Considered for Employer 
EGTRRA Contributions $ _( 
V. Number of Employer Contribution Opportunities 
VI. Employer Contribution Plan 
Year 1 2 3 4 5 
SumS__.........._ s__-­ $---- $---­
VII. The Employer Contribution Plan is Subject To an Annual Review Which is 
Scheduled for 
Employer 
. East Meadow UFSD 
Employee 
( Date Date 
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LETTER OF RESIGNATION FOR RETIREMENT
 
Board of Education: 
Date _ 
. '\ . 
.·1~·t~e foHowing conditir;ms: 
. Kindly aocept this irrevocable letter of resignation for the purposes of -retirement 
~ff~ctiva _.{". This irrevocable letter ofresignation is 'Submitted $Yb}~{;t 
'., :'~ \ 
.. '
. , 
•... 
'1. That the districtwiU tax defer all appropriate career·and termination pay into my 
designated 403(b) program in accordance with theEGTRRA statute and 
consistent with the stipulation in the current coll~ive bargaining agreement. A 
meeting Is to be scheduled with the Assistant Superintendent for Finance to ' 
establish a payout plan based upon the timeline established in this letter of 
. . 
resignation. As part of this planning prooess, an annu~1 IIAffirmation of 
Retirement Schedule" statement will be requested by the school distr~t. to be 
. completed by the,employee, by December1 st• 
2. That employer contributions to my 403(b) program will be paid annually in 
December of each year until the date of retirement, at which time all final 
payments will be made. 
~ 
I 
3. -rhat I be included in all improvements related to compensation and benefits that 
would accrue to me between now and my official retir.ement consistentwith other 
employees who have not submitted irrevocable letters of resignation for the 
purposes of retirement and consistent with past practice. 
4. 
5. 
That in'the eventthe district participates ina retirement incentiveprog~am either, : . 
. sponsored by the State of New York or developed'by the school district that I be 
offered the opportunity to participate in the retirement incentive consistent with 
the employees who have not submitted an irrevocable letter of resignation for the 
purposes of retirement. 
That this' irrevocable letter of resignation for purposes of retirement. which 
provides advance notice of retirement dates. will be used purely for 
administrative planning purposes. 
Sincerely 
.... 
t. _. 
.­. 
-38­
AFFIRMA"rION OF RETIREMENT SCHEDULE 
(
 
" .­
( 
. WHEREAS has submitted an irre\1~~.a letter-.of ~slg~oon 
.for retirement purposes dated . and eftE.{'~~;.':'~~ • . :ind 
WHEREAS the Board of Education on officially aocepted the letter of 
resignation for retirement 'purposes therefore, 
In satisfaction of the district's requirement to affirmon.[)eeember 15\ of .each year that 
my retirement plan is either unchanged or advanced, 
D I hereby affirm that my retirement schedule remains consistent with my let&er of 
resignation 
(or) 
0 I hereby submit notice that my retirement schedule is advanced and I plan to 
retire on which satisfies the administrative requiremeJ'it-ofseven 
months prior notice of actual retirement. 
Sworn to before me this 
_dayof _ 
Print Name I 
Notary Employee Signature 
" 
( 
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